
ROYAL BROMPTON & HAREFIELD NHS TRUST

Royal Brompton Hospital
JOB DESCRIPTION FOR THE POST OF 

CLINICAL FELLOW IN PAEDIATRIC RESPIRATORY MEDICINE
(With a special interest in Sleep and Chronic Suppurative Lung Disease)

Royal Brompton Hospital is the largest postgraduate specialist heart and lung centre in the United Kingdom. A fundamental strength of the hospital is close collaboration between the various clinical specialities which cover all aspects of heart and lung disease and collaboration on basic science research with the National Heart and Lung Institute (NHLI).  The hospital enjoys first rate diagnostic and clinical support service, and services are organised into a clinical directorate structure, with each directorate led by a clinical director.
This post: This is a one year post suitable for an individual seeking experience in Paediatric Respiratory Medicine at the equivalent of ST6-8 level or someone post CCT looking to complement their existing training. There will be training in Paediatric Sleep Medicine and PCD available during the year as well as the opportunity to gain experience in other paediatric respiratory sub-specialties.
Department of Paediatric Respiratory Medicine
Consultants:


Prof Andrew Bush
  Prof Jane Davies
Prof Sejal Saglani




Prof Claire Hogg
  Dr Rishi Pabary
Dr Louise Fleming




Dr Ian Balfour-Lynn
  Dr Siobhán Carr 
Dr Hui-Leng Tan 




Dr Sam Sonnappa
  Dr Ruth O’Riely 
Dr Fedrico Trucco (sleep)
Junior Medical Staff:

3 Specialist Registrars 

2x National Grid
3 Research fellows 

(+ visiting short term research posts)

10 ST1-3


(shared across all paediatric depts)
Clinical Nurse Specialists: 
6 CF, 4 Respiratory

Respiratory Physiologists:
6 (4 Sleep) 
The Paediatric Respiratory Unit is one of the largest paediatric CF Centres in the UK, is one of Four National Centres for the Management of primary ciliary dyskinesia and is also particularly renowned for assessment of difficult asthma, bronchoscopy training and empyema management. It has an active Sleep Unit with a large cohort of children on home non-invaisive ventilation (~150). A subgroup of these have neuromuscular weakness and the department works closely with Dr Anita Simonds from the adult sleep/NIV service as well as with the London-wide NIV team based here at RBH. There are 6 out-patient clinics each week - cystic fibrosis (2), asthma (1) and general respiratory (3) with additional monthly allergy and bimonthly PCD clinics. Higher Specialist Training Syllabus: We offer all obligatory modules apart from acute asthma, and all desirable modules apart from infant lung function, transplant and rehabilitation, with limited exposure to immune deficiency and tuberculosis.
Paediatric Directorate Facilities

Children's Ward - 24 beds/cots, 4 bedded High Dependancy Unit and 5 bedded Day Care Unit

Paediatric Sleep and Ventilation Unit – 4 beds
Cardiorespiratory High dependency Unit - 4 beds

Paediatric Intensive Care Unit and High Dependency -16 beds
Length of post

One year.
This post would suit someone wishing to spend one year gaining clinical specialist respiratory experience, including completion of a research project. This is not a replacement for national grid SpR respiratory training.

Duties of the Post

Research – The post holder will need to hold a GCP certificate (Good Clinical Practice) or undertake the course and will be expected to be involved with research trial visits and recruitment within the Sleep and CSLD departments. They will also be encouraged to do a research project in Sleep Medicine/PCD/other respiratory condition during their period here.
Clinical:

Sleep: The post holder will be involved in the weekday clinical care of patients who are admitted to the sleep unit as well as those on long term ventilation (invasive and non-invasive) under the care of RBH. The postholder would gain experience in the interpretation and reporting of sleep studies.
CSLD:  The post holder will join the CSLD team and attend the paediatric general  respiratory and specialist PCD clinics and internal PCD meetings. 

These duties will be equally balanced between sleep and CSLD, with 2 days dedicated to each service with a flexible approach to suit the service needs and the learning priorities of the Fellow. There will also be a day without specific portfolio which will be used to allow research time.

General ward cover may also be required. The post holder will attend 2 CSLD/general clinics per week.
On Call
There will be a 1 in 7 non-resident, on call commitment. 
Education and Training 

Weekly Paediatric Teaching Activities at the Royal Brompton Hospital (respiratory in bold).
	Mon  8.00-9.00 
	Combined medical-surgical cardiology meeting

	Mon 09.00-10.00
	PICU Consultant led ward round

	Tue  8.00-9.00
	Paediatric Cardiology Seminar (including monthly Mortality & Morbidity meeting)

	Tue  11.00
	Fellow PICU teaching

	Tues 14.00
	Difficult asthma meeting

	Tues 16.00-17.00
	Paediatric Respiratory Research meeting (fortnightly)

	Wed  8.00-9.00 


	Respiratory Seminars incl. monthly Journal Club, quarterly bronchoscopy review, monthly clinical governance

	Wed 9.30-12.00
	Respiratory Consultant teaching MDT ward round

	Wed 11.00-12.30
	PCD Management meeting (2nd Wed)

PCD Diagnostic meeting (4th Wed)

	Wed  12.30-1.30
	Respiratory Radiology Meeting

	Thu   09.00-12.00
	PICU MDT ward round

	Thu 1.00-2.00
	Respiratory Grand Round

	Thu 2.00-3.00
	Multidisciplinary Paediatric Sleep Meeting 

	Thu 4.00-5.00
	Cardiac morphology, seminar room level 4, Chelsea wing

	Fri 8.15-9.00
	PICU Journal Club


The National Heart and Lung Institute has excellent facilities for studying and an extensive library with all the current journals and textbooks.  The National Heart and Lung Institute is developing links with Imperial College, which will enhance the facilities available for studying and research.
Numerous postgraduate courses are held in the National Heart and Lung Institute and the Paediatric Department takes an active part.  Postgraduate students are attached to the Department and receive tutorials and ward rounds from members of the Department. 
Conditions of Service

The post is covered by the Terms and Conditions of Service for Hospital Medical & Dental Staff (England & Wales) and General Whitley Council conditions of service.  The Contract of Employment will be held with Royal Brompton & Harefield NHS Trust.

Full registration of the General Medical Council will be required.

This job description sets out the key tasks and responsibilities of the post. It is essential that it be regarded with a degree of flexibility, so that changing needs of the service can be met.

Trust mission
To be the leading national and international centre for the diagnosis, treatment and care of patients with heart and lung disease, creating and disseminating knowledge through research and education

Patient care
To serve our patients by working with them to determine their needs, viewing the quality of care as being of paramount importance

Research
To translate the outcomes of research into improved patient care by evaluating new ideas and being innovative in how they are applied

Education
To provide education and training for our staff, while encouraging teamwork and valuing each member of the team for their involvement and specialist expertise

Core behaviours for all Trust staff

All staff will commit to:

· Act with honesty and integrity at all times

· Demonstrate respect for others and value diversity

· Focus on the patient and internal and external customer at all times

· Make an active contribution to developing the service

· Learn from and share experience and knowledge

· Keep others informed of issues of importance and relevance

· Consciously review mistakes and successes to improve performance

· Act as ambassadors for their directorate and the Trust

· Be aware of the impact of their own behaviour on others

· Be discreet and aware of issues requiring confidentiality

In addition, all managers and supervisors will:

· Value and recognise the ideas and contributions of all team members

· Coach individuals and teams to perform to the best of their ability

· Delegate work to develop individuals in their roles and realise their potential

· Give ongoing feedback on performance, and effectively manage poor performance

· Provide support and guidance to all team members

· Encourage their team to achieve work/personal life balance

· Actively listen to comments/challenges and respond constructively

· Lead by example, setting high standards

· Ensure that there are sufficient resources for their team and rebalance priorities accordingly

· Providing a safe working environment

Further Information 

Further information can be obtained from: 

Prof Claire Hogg, Consultant in Respiratory Medicine, Lead for PCD
Tel:
0207 352 8121 ext 88648
Email: c.hogg@rbht.nhs.uk
Dr. Siobhán Carr, Consultant in Paediatric Respiratory Medicine (with an interest in CSLD)
Tel:0207 352 8121
Email:s.carr@rbht.nhs.uk
PERSON SPECIFICATION
Fellow in Paediatric Sleep and Long Term Ventilation
	Requirements
	ESSENTIAL
	DESIRABLE

	Qualifications


	· MBBS or equivalent

· MRCPCH or equivalent

	

	Clinical

Experience


	· General paediatrics

· Tertiary neonatal paediatrics
	· Paediatric respiratory medicine 

· Paediatric intensive care or high dependency experience
· Scoring and interpretation of sleep studies



	Clinical

Skills, Knowledge & Ability
	· Technical and clinical skills required for paediatric respiratory medicine
· Shows an approach based on critical enquiry and evidence based medicine

· Ability to organise self and others


	· ALS/PALS/APLS 

	Research


	· Interest in, and an ability to initiate & conduct research


	· Published research

	Personal Skills
	· Builds a strong and effective relationship with patients, their parents and families and colleagues and gain in their confidence and trust

· Is able to cope with pressure as well as adapt to constant change and new demands

· Demonstrates honesty, commitment, and integrity


	

	Other Requirements


	· Registration with GMC 
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